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Background & Introduction  

The Social Responsibility Assessment Tool (SRA) was developed in 2017 as a means to action the Monterey Framework as a risk assessment for users to 

better understand social risk in seafood supply chains. The Monterey Framework is based on three main principles: 

 

 
 

The SRA itself actions these principles by further breaking them down into components, indicators, and specific Performance Indicator Scoring Guideposts 

(PISGs). During an assessment, data are collected against the PISGs, which can then be used to determine risk levels based on the SRA framework.  

 

The SRA was designed for applicability in a broad range of contexts, including fisheries (small-scale and industrial), aquaculture, and seafood processing. 

The applicability Decision Tree (page 7 of the SRA) was designed to ensure the SRA indicators are suited for the context within which the SRA is being 

implemented. This Decision Tree poses a set of very intentional yes / no questions which once answered, determines which SRA indicators should be 

assessed during an SRA.  

 

Purpose 

The purpose of this document is to provide detailed guidance and explanation on how to interpret certain SRA PISGs for the small-scale fishing (SSF) 

context. It is meant to be used in preparation for and during an SRA to ensure appropriate data are being collected to adequately assess risk according to 

the SRA intent. 

 

How to Read this Document 

The document is divided into principles and components and includes tables for each indicator where interpretation is merited. Each indicator also notes 

applicability for the small-scale fishing context, with anecdotes to demonstrate for additional clarity.  

 

https://riseseafood.org/topics/actioning-the-monterey-framework/
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The following outlines the format of each indicator: 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF  

#.#.# Applicability decision 

tree questions 

verbatim. 

Indicates if / which 

indicators are applicable 

according to your answer 

related to the scoring 

guidance 

Describes why this indicator is important 

generally 

Details about applicability and how it may differ in small-

scale fisheries. This section should make it clear to the 

reader whether or not they should collect data on the 

respective indicator according to Unit of Assessment 

characteristics.  

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection 

SRA#.#.# 

S# 

HIGH 

MEDIUM 

LOW 

Verbatim text from the SRA. Details on how the SRA PISG should be interpreted for 

aquaculture and guidance on relevant data collection 

sources.  

 

Only PISGs that need interpretation are listed. If there is no interpretation, the assessor should collect data on the PISG as it is written. There are some 

indicators within which none of the PISGs include interpretation for small-scale fisheries, however these indicators will have interpretation on applicability. 

Where there is no further interpretation, this will be noted.  

 

In this document, the following definitions specific to SSF will apply: 

 

• Small-scale fishery (SSF): Under the SRA, there is intentionally no quantitative definition for small-scale fishery. Instead, the focus is on the 

characteristics of the fishery itself. If there are country-level definitions, those can be used as a starting point. Within FAO’s Illuminating Hidden 

Harvests report, Box 3.1 (pg. 22) also provides a useful matrix to characterize small-scale fishing units1.   

• Industrial fishery: In general terms, this will be a corporation or company that owns vessels and hires captains and crew to fish. The company then 

sells the catch, not the fishers themselves. Many countries will have a definition for industrial vs. small-scale, in which case the national 

definitions can be used as a starting point.  

• Subsistence: Subsistence fisheries are those in which fishers “catch fish and gather various forms of aquatic life in order to provide food, shelter 

and a minimum of cash income for themselves and their households”2. 

 

 

 
1 FAO, Duke University & WorldFish. 2023. Illuminating Hidden Harvests – The contributions of small-scale fisheries to sustainable development. Rome. 

https://www.fao.org/documents/card/en/c/cc4576en  
2 International Labor Organization. 2004. International Standard Classification of Occupations. https://www.ilo.org/public/english/bureau/stat/isco/isco88/6210.htm  

https://www.fao.org/documents/card/en/c/cc4576en
https://www.ilo.org/public/english/bureau/stat/isco/isco88/6210.htm
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Principle 1 

Component 1.1: Fundamental human rights are respected, labor rights are protected, and decent living and working 

conditions are provided, particularly for vulnerable and at-risk groups. 

Indicator 1.1.1: Abuse and harassment 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

1.1.1 Score for all fisheries 

/ farms 

Abuse and harassment In any occupation anywhere in the world, 

workers should be able to undertake their 

roles free from abuse and harassment. 

Always applicable for SSF, with some interpretation on 

specific PISGs. 

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.1.1 S6 LOW There is a written policy publicly disclosed, posted in all 

languages with special accommodations for illiteracy that 

prohibits physical abuse, bullying, and sexual harassment, 

with a disciplinary procedure in place to address cases of 

harassment, and discipline commensurate to the actions 

For self-employed fishers organized into a cooperative, there 

should be a policy at the level of the cooperative at a 

minimum that defines the conduct expected of cooperative 

members. This policy should extend to crew of self-employed 

fishers. 

 

For a self-employed fisher that is not organized into a 

cooperative that has hired crew onboard, it is still expected 

that there is a policy. At a minimum, if there are written 

contracts, this should be evident in written contracts.  

However, if data collected suggests that crew members are 

aware of their rights as they relate to abuse and harassment 

(via key informant interviews with crew), that can 

demonstrate effective communication with crew through 

informal or verbal work agreements, and therefore this PISG 

can be listed as met.  

SRA1.1.1 S7 LOW Managers and workers/fishers/farmers are aware of and 

trained on the harassment policy. 

This PISG is also applicable at the cooperative level in SSF. 

How this is accomplished may look different for a 

cooperative, but in general, cooperative members should 

know their rights.  
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Indicator 1.1.2: Human trafficking and forced labor (1.1.2a); Debt bondage in small-scale fisheries (1.1.2b) 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

1.1.2 Is the fishery/farm 

industrial or medium 

scale with labor 

recruitment from 

other countries 

and/or contracts with 

employers likely? 

If YES, score 1.1.2a Human 

trafficking and forced labor 

If NO, score 1.1.2b Debt 

bondage in small-scale 

fisheries 

The main risk in 1.1.2a is focused on an 

employee-employer relationship, as this is 

where forced labor situations occur most 

commonly (i.e., due to power dynamics). 

 

Conversely, the main risk in 1.1.2b is that a 

small-scale fisher or farmer may be coerced 

into an abusive relationship with a buyer / 

debtholder (such as a lender supporting the 

purchase of a farm or vessel), hindering the 

fisher / farmer’s ability to earn an income.  

1.1.2a is not applicable for SSF with single-handed vessels. 

1.1.2a is applicable in SSF where vessel owners / captains 

hire crew to operate the vessel. As migrant labor is not 

unique to the industrial sector, many SSF will have migrant 

labor crew. It is particularly important to confirm whether 

there are hired crew on vessels and whether there are 

migrant workers that partake in the SSF to appropriately 

prepare for the SRA, notably to ensure there are no language 

barriers between the assessment team and migrant crew.  

 

1.1.2b will always be applicable in SSFs, including if there is 

a formal fisher cooperative providing vessels / supplies to its 

members.  

 

Indicator 1.1.2a: Forced labor and human trafficking 

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.1.2a 

S3 

MEDIUM There are one or more indicators of forced labor in the 

fishery/ farm (abuse of vulnerability, deception, restriction of 

movement, isolation, physical and sexual violence, 

intimidation or threats, retention of identity documents, 

withholding of wages, debt bondage, abusive living and 

working conditions, excessive overtime), but the 

farm/fishery is actively implementing, tracking progress on, 

and reporting on a remediation plan,  

OR 

There are no indicators of forced labor in the fishery/farm 

(abuse of vulnerability, deception, restriction of movement, 

isolation, physical and sexual violence, intimidation or 

threats, retention of identity documents, withholding of 

For SSFs, there are two scenarios in which debt bondage may 

be an issue: 

1) Between a captain and a buyer / lender 

2) Between a captain and crew 

 

The scenario in 1) is not to be tracked in this indicator – refer 

instead to 1.1.2b.  

 

This PISG addresses 2), and an assessor will be tasked with 

understanding the terms of work between the captain and 

hired crew. Debt bondage of crew to captains is a risk in SSF 

and is covered in this indicator rather than 1.1.2b below.  
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

wages, debt bondage, abusive living and working conditions, 

excessive overtime), but the farm/fishery does not have a 

robust system in place to monitor, remediate, and report on 

both its own performance on recruitment and labor practice, 

and when applicable, the performance and compliance of 

labor recruiters. 

SSFs are known for having long working hours and pay may 

be inconsistent. If there are issues with long working hours 

and / or payment terms, it is worthwhile to conduct a 

thorough root cause analysis to understand if these are 

indicators of forced labor or risk areas that are the focus of 

other SRA indicators. 

SRA1.1.2a 

S4 

LOW The farm/fishery has a policy prohibiting the use of forced, 

bonded, indentured, prison labor, slavery or trafficked labor, 

and managers and workers / fishers / farmers are aware of 

and trained on the forced labor policy with access to 

effective grievance procedures for reporting violations of the 

policy, 

Refer to interpretation for SRA1.1.1 S6. 

SRA1.1.2a 

S6 

LOW All workers/fishers/farmers, including domestic and foreign 

migrants, have written contracts in a language they 

understand, with extra provisions made for illiterate 

workers, so that their rights and terms of recruitment and 

employment are clearly understood, 

Formal, written contracts are not common in SSFs, even if 

there is a formal cooperative in place. Often, terms between 

a captain and hired crew will be discussed at the onset of a 

voyage. In SSF, if no formal, written contracts are in place, 

this PISG may be met if the following are true based on crew 

interviews: 

• Crew understand the plan for each individual trip 

(e.g., roughly how many days, where they will be 

fishing, what they are fishing for, a rough outline of 

day-to-day activities). 

• Crew have been briefed on the vessel operation and 

know how to conduct their job safely (also related to 

indicator 1.1.8). 

• Crew have been provided with detailed information 

about how pay is divided on the vessel and how 

much they can expect to earn (e.g., as a % of catch). 

• Crew understand how and when they will be paid. 

• Individuals have voluntarily joined the crew. 

• Individuals feel free to voluntarily leave the crew if 

need be and understand the ramifications of leaving. 
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

Ramifications for terminating employment early 

should not affect pay for work already completed. 

• Verbal agreements have been in a language crew 

understand, and terms were understood before 

joining the crew. 

• Crew validate their experience working on the vessel 

aligns with how it was explained to them before 

joining the crew. 

SRA1.1.2a 

S8 

LOW Workers/fishers/farmers are paid at least monthly. In SSF, it may not be common to have a consistent pay 

schedule, however this is a best practice to mitigate risks of 

debt bondage and should be a goal of the Unit of 

Assessment.  

 

Indicator 1.1.2b: Debt bondage in small-scale fisheries 

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.1.2b 

S2 

MEDIUM The fisher/farmer is paying off debt to the cooperative, 

association, buyer, or permit holder (for equipment, permit 

fees, fuel costs, ice, etc.), but most of their income is kept 

and a smaller percentage is used to pay back their debts. 

To assess this indicator in a SSF where there is a buyer / 

lender supporting the fishery, the assessor should focus on 

understanding the breakdown of how revenue from each trip 

is allocated between payment to crew members, costs for 

fishing inputs (bait, gear, ice, food/water for crew, etc.), and 

repayment to the lender.  

 

A relationship with a lender providing financing for 

fishing/vessel costs may support SSFs in a very collaborative 

way. However, the assessor needs to collect enough data 

through interviews and other means to understand if the 

relationship is beneficial or constitutes a risk of debt 

bondage, in particular thoroughly reviewing average debt 

repayment amounts over an annual or longer-term basis. It is 

recommended to review this entire indicator in conjunction 
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

with indicator 3.2.4 to better understand the relationship 

between fisher and buyer if the buyer is also the lender. 

SRA1.1.2b 

S4 

MEDIUM The fisher/farmer is allowed to witness the product being 

weighed or graded to calculate their income (or share of 

catch), 

Hired crew on SSF vessels may not be present at the time of 

weighing and grading, however the captain should be. 

Furthermore, the captain should ensure hired crew 

understand the weighing and grading process.   

 

Indicator 1.1.3: Child labor 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

1.1.3 Score for all fisheries 

/ farms 

Child labor Protection of children is fundamental to their 

rights to develop free from hazardous labor 

that may infringe on their ability to complete 

schooling. For small, family-owned operations, 

it is common that children grow up supporting 

the family fishing operation, however there is 

still a need to protect those children from 

abusive labor practices and any support to 

their family should not interfere with their right 

to attend school.   

Always applicable for SSF, with some interpretation on 

specific PISGs. 

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.1.3 S3 MEDIUM Children below the legal age of employment are not 

employed as waged workers, 

SRA 1.1.3 S3 and S4 are inherently opposites of one 

another, but both can still apply in SSF.  

 

No child below the legal age of employment should be 

employed as a hired crew member on a fishing vessel. 

SRA1.1.3 S3 is a risk area if this is uncovered during the 

assessment. There may be some exceptions to this, namely if 

there are formal apprenticeship programs that are offered 

whereby children are legally protected. In these cases, the 

children may also be waged or earn a payment share, so it is 

important for the assessor to understand the applicability of 
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

these apprenticeship programs in the Unit of Assessment 

region to accurately reflect risks to children.  

SRA1.1.3 S4 MEDIUM Children below the legal age of employment work alongside 

family members only if this does not interfere with schooling, 

and on tasks which do not harm their health, safety or 

morals, and do not work at night, 

SRA1.1.3 S4 addresses the reality that in the SSF sector, 

family members may assist their families starting at a young 

age, below the legal age in some cases. This is quite 

common in SSF and may not always indicate a high-risk 

situation for those children. This may be a high-risk 

environment if the child is engaged in hazardous work 

(including, but not limited to night work or operating heavy 

machinery) and/or if it is interfering with compulsory 

schooling of the child. If the child can attend school, is not 

undertaking hazardous work, and is accompanied by a family 

member, this should not be considered a high-risk scenario.  

 

If a child is found onboard assisting family in alignment with 

the qualifiers specified in SRA1.1.3 S4, and there is no other 

evidence of child labor otherwise, SRA1.1.3 S3 can be 

considered met.  

 

Indicator 1.1.4: Freedom of association and collective bargaining 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

1.1.4 Score for all fisheries 

/ farms 

Freedom of association and 

collective bargaining 

Worker voice is critical right to those in the 

labor force. Employees of any kind should be 

supported in speaking up as a group and bring 

forward issues in a constructive manner at 

their place of work, whether as a right 

protected by law, or as a protection offered by 

their employer. 

Always applicable for SSF, with some interpretation on 

specific PISGs. 
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PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.1.4 S2 MEDIUM Workers/fishers/farmers are free to form worker 

organizations, including trade unions, to advocate for and 

protect their rights, and have the right to decide their own 

structure, policies, programs, priorities, etc. without 

employer interference. 

For SSF, this will be related to captains and hired crew being 

free to join or form worker organizations, trade unions, 

and/or fisher associations or cooperatives. 

 

Although this PISG references an employer, there may still be 

a risk of interference for fishers to organize collectively. 

Captains may interfere with hired crew joining a fisher 

organization, or there may be other barriers applicable to 

that specific region as well. The assessor should collect data 

to understand the organizations in place for fishers, why or 

why not fishers are joining the organizations, and investigate 

whether interference may be impacting fisher participation.  

SRA1.1.4 S3 MEDIUM There are national laws protecting collective workers’ rights 

(including cooperatives) which are upheld and respected, or 

the country restricts trade union rights but the company / 

fishery / farm has provided a way for workers / fishers / 

farmers to organize and express grievances, 

Although this PISG references a company (e.g., employer), 

which is not generally applicable in SSF outside of processing 

facilities, the assessor should seek to understand whether 

there is a legal framework enabling formal fisher 

cooperatives and/or interference from government if fishers 

choose to develop an informal cooperative (i.e., not formally 

registered with the government). So long as there is an 

avenue for fishers to organize free from legal restrictions, 

this PISG can be met.  

 

If there are no legal restrictions and the fishery has not opted 

to establish a fisher cooperative, this PISG may be met, but 

the assessor should note this finding in the assessment 

report.  

SRA1.1.4 S4 MEDIUM Human rights defenders are not actively suppressed and 

there is no recent record of litigation by employers against 

human rights defenders, 

This PISG as it is written does not specify if this is 

suppression via the Unit of Assessment or generally, but the 

intent is that this covers both. The assessor should collect 

secondary data (desk research) that indicates whether this is 

an issue in the country or sector, independent of the site, in 

addition to the site specifically. Furthermore, the assessor 

should collect data that indicates whether they have reason 
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

to believe the Unit of Assessment itself is engaging in any 

suppression of human rights defenders directly. This may 

include supporting groups that are engaging in these kinds of 

activities. 

SRA1.1.4 S6 LOW The employer or association has a written policy or by-laws 

(shared with workers / fishers / farmers in relevant 

languages and with provisions for illiteracy) that they respect 

the rights of workers/fishers/farmers to Freedom of 

Association and Collective Bargaining, 

In a fishery where there is no established cooperative or 

fisher organization, this will be N/A. 

SRA1.1.4 S7 LOW Workers/fishers/farmers are trained by workers’ 

organizations on their rights to organize and bargain 

collectively, 

In SSF, fisher organizations will be the strongest source of 

training, however in some cases, the government may play 

this role. Government training may be accepted under this 

PISG if the government is not interfering, influencing, or 

restricting fishers’ right to organize.  

SRA1.1.4 S8 LOW Women participate in unions or cooperatives commensurate 

with their representation in the workforce. 

While this PISG refers to “workforce”, this can be interpreted 

for SSF in relation to women’s roles in fisher organizations. 

Many women play a critical role in SSF via participating in 

pre-processing and primary processing, as well as other 

landing and onshore management functions. The assessor 

should take note of the role women are playing in the fishery 

and critically look at the leadership structure of fisher 

organizations where present. If women are not represented 

in the fisher association/cooperative commensurate with 

their representation in the SSF, this indicator cannot be met. 

This is also the case for fisheries where women are 

undertaking fishing activity as well.  

 

In a fishery that does not have a cooperative or fisher 

organization at the time of the assessment, this indicator 

may be N/A.  
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Indicator 1.1.5: Earnings and benefits 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

1.1.5 Are workers or 

farmers wage 

workers? 

If YES, score 1.1.5 Earnings 

and benefits 

This indicator is designed to have an assessor 

collect data on pay to workers hired by an 

employer to ensure the terms are fair and in 

line with legislation.  

 

For a small-scale fishery or smallholder farm, if 

hired labor is not present and/or only family 

labor is used, the risk is related to livelihood 

security covered in Principle 3 of the SRA.  

This indicator is N/A for a self-employed fisher operating 

single-handed vessels (i.e., they do not have hired crew 

onboard).  

 

It is common in SSF for self-employed fishers to have hired 

crew onboard who are commonly paid via a payment-share 

system, whereby each crew member is paid a percentage of 

the total catch revenue (usually a percentage of profits after 

costs are deducted). As in this situation, the captain is 

ultimately responsible for the take-home pay of their crew, 

this indicator is applicable in SSF any time there are hired 

crew onboard vessels in the Unit of Assessment, whether 

they are paid via payment share or wage.   

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.1.5 S2 MEDIUM Minimum legal requirements for income and benefits are 

properly defined in domestic labor law, 

As payment share is the most common form of payment for 

hired crew in SSF, often there are no legal minimums defined 

in law. If there is a formal fisher cooperative or association 

with defined minimum expectations for payment share terms 

to hired crew on vessels, this PISG may be met.  

SRA1.1.5 S3 MEDIUM Domestic law may not recognize equal remuneration for 

work of equal value for men and women, however, wages 

paid to workers/fishers/farmers do reflect equal 

remuneration, 

Similar to a waged worker, different crew positions on 

vessels may merit different payment share terms. Captains 

may divide up trip earnings disproportionately if they are 

based on criteria that are not related to gender or any other 

personal characteristic (see section 2.2.2), however they 

must be able to justify these differences. An assessor should 

ask captains how they divide up earnings for each trip, and if 

there are differences in the amounts paid to crew members, 

the assessor should seek to uncover the reasoning. If the 

differences are based on job description, seniority, or other 

performance factors, this indicator can be marked as met.  
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.1.5 S4 MEDIUM Wage levels and benefits meet the minimum legal 

requirements according to domestic labor laws of workplace, 

farm, or country of flagged vessel, 

Wages are not common in SSF, nor are they often defined in 

law. In the absence of laws this indicator may be met if there 

is a cooperative / association that has included payment 

share terms and/or benefits in cooperative by-laws. The 

assessor should verify that fishers are abiding by these 

cooperative-level expectations.   

SRA1.1.5 S5 MEDIUM Overtime wages are paid in accordance with minimum legal 

requirements, based on domestic labor laws of workplace, 

farm, or country of flagged vessel, 

Overtime is commonplace in SSF, however laws on overtime 

often do not fall under any legal requirements. If there are no 

overtime laws related to the SSF sector and SRA1.1.5 S2 is 

met, this indicator will be met.  

SRA1.1.5 S6 MEDIUM Wages paid to workers/fishers/farmers are what was 

promised at the time of employment, are not withheld as a 

form of discipline, do not contain illegal deductions, are paid 

on time or directly to the worker/fisher/farmer, and 

workers/fishers/farmers do not go longer than one month 

without being paid, 

This PISG is key for hired crew on SSF vessels. Although 

written contracts between captains and hired crew, and legal 

minimums for earnings and benefits in the SSF sector are 

uncommon, the assessor should collect data to better 

understand how and if crew members and captains have a 

verbal agreement in place before the fishing trip. As part of 

this verbal agreement, the captain should clearly inform crew 

of how much they will be earning (can be as a percentage of 

total catch profits), how and when they can expect to be paid, 

and any deductions to pay (which can be considered part of 

costs for the fishing trip). The assessor should verify with 

crew whether the verbal agreement was upheld.  

 

The intent is transparency between captain and crew, and 

predictability for crew with regards to pay. See SRA1.1.2s S6. 

SRA1.1.5 S7 MEDIUM Employers legally contract employees, This indicator is specific to labor contracting. Migrant labor 

may be common in SSFs, but contract work is not necessarily 

commonplace. This will often be N/A, however if workers are 

contracted to captains in SSF, the assessor should verify they 

have been contracted legally.  

SRA1.1.5 S8 MEDIUM Workers/fishers/farmers are aware of how their earnings or 

deductions are calculated and their rights to benefits, are 

allowed to witness procedures used to determine earnings 

See SRA1.1.5 S6 interpretation.  

 

As formal, written contracts are not common in SSF, verbal 

contracts may be accepted, however verbal agreements 
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

(weighing, grading), and only sign contracts they understand 

with provisions for different languages or illiteracy, 

between captains and hired crew must be understood by 

crew members, including those who speak a different 

language than the captain. The assessor should collect data 

to demonstrate captains are able to communicate terms with 

crew regardless of language barriers, otherwise this PISG is 

not met.  

SRA1.1.5 S9 MEDIUM Workers/fishers/farmers receive wage slips with deductions 

itemized or written receipts. 

Pay slips are also not common practice in SSF. Although this 

is best practice to enhance transparency, if other 

mechanisms to enable transparency concerning earnings 

between captain and crew exist, the absence of written wage 

slips may not pose a risk to crew.  

 

The assessor should consider alternatives to written pay slips 

if there are good verbal agreements in place being upheld 

and if other mechanisms for transparency about pay after 

each trip are being used. It can be best practice to have 

fishers sign off on their earnings in a logbook to confirm they 

have seen and understood how their pay was calculated 

based on total revenue for each trip.  

SRA1.1.5 

S12 

LOW The employer and workers discuss how they can improve 

wages and productivity in mutually beneficial ways, 

This PISG should be evaluated, however how this looks in 

SSF may differ greatly. Generally, a centralized employer for 

this kind of engagement does not exist, although these 

discussions may occur at the vessel or cooperative level. In 

interviews with crew, the assessor can ask whether the 

captain is receptive to feedback about pay and/or if fishers 

have a channel to discuss payment terms. Within 

cooperatives, the assessor can check if there are 

mechanisms for crew to bring forward issues and 

suggestions about payment share and/or for captains to 

discuss ways to improve payment share terms for their crew.  

 

Indicator 1.1.5 is not applicable if self-employed fishers do 

not have hired crew aboard their vessels.  
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.1.5 

S13 

LOW There are written contracts between employer and 

employees in a language employees understand with 

provisions for illiterate workers. 

For SSF, this PISG may be met without written contracts.  

 

Refer to SRA1.1.2a S6 for details on terms that should be 

transparent and agreed to verbally between captain and 

hired crew.  

 

Indicator 1.1.6: Adequate rest 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

1.1.6 Are workers or 

farmers self-

employed? 

If NO, score 1.1.6 Adequate 

rest 

This indicator is designed so the assessor can 

collect data on working hours allocated by an 

employer, as risk increases with excessive 

working hours.  

 

 

For a self-employed fisher, if they are not hiring support or 

only using family labor, they are making their own decisions 

about when they go out to fish and for how long, whereas 

someone hired on their vessel is subject to a trip schedule 

assigned by the captain, and that is where the risk lies.  

 

For SSF, applicability should be framed as “are ALL workers 

or farmers self-employed?”. If a self-employed fisher 

employes hired crew, this indicator is applicable. The 

captain, generally speaking, is responsible for ensuring their 

crew gets enough rest. There may be extenuating 

circumstances for limited periods of time on vessels whereby 

abiding by strict rules concerning rest may be impossible, 

however even in SSF, attention must be paid to whether 

crew are adequately rested in order to execute their jobs to 

the best of their ability and in the safest way possible.  

 

This indicator is N/A if all fishers within the Unit of 

Assessment are self-employed and do not hire crew.  

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.1.6 S2 MEDIUM There is a mechanism in place for workers/fishers/farmers 

to record hours worked, 

In SSF, it is not common to have a formal scheduling and 

record tracking system for hired crew to record working 

hours. There may be hand-written logbooks of who was 

performing which jobs on certain days, and in many fisheries, 
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

including SSF, logbooks may record the amount of time a 

vessel has spent actively fishing.  

 

The assessor should consider informal means of tracking 

rest time if a formal written or automated system does not 

exist. If the captain can provide the assessor with an 

estimate of hours worked on a day-to-day basis, and the crew 

was made aware of working hour expectations prior to the 

fishing trip, this indicator may be met.  

SRA1.1.6 S3 MEDIUM Working hours meet the domestic legal minimum 

requirements, and overtime hours are paid at a premium as 

required by law, 

For SSF and the fishing industry in general, working hours 

defined in legislation often are unique for the fishing sector, 

so the assessor should double check if there are laws 

specific to the seafood sector and/or whether they are 

applicable to SSF.  

 

If there are no laws defining working hours or overtime for 

SSF or the fishing sector, this PISG can be marked as met. 

SRA1.1.6 S4 MEDIUM Workers have at least 10 hours of rest in a 24-hour period 

and at least 77 hours in a 7-day period, 

This PISG is based on ILO C188. Without a means to track 

working hours (SRA1.1.6 S2), this PISG will be difficult to 

score. For SSF and the fishing industry in generally, this can 

be very difficult to assess, as downtime between fishing sets 

or locations may count as rest, however there may be 

extenuating circumstances leading to short periods of 

excessive working hours that cannot be avoided (e.g., the 

catch may spoil, there is an emergency, etc.).  

 

The assessor should evaluate the following: 

• Did the captain provide hired crew an overview of 

how time is spent on the vessel? This may be in the 

form of an example daily schedule. This schedule 

does not need to be specific and will likely change 

day-to-day, however this will offer some transparency 

to crew concerning working hours and rest periods.  
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

• Do crew members often feel tired and unable to 

undertake their day-to-day activities safely? 

• How long is a typical fishing trip? How long between 

fishing trips? 

• When speaking with crew, can they provide an 

estimate of how much time they spend resting during 

the day? 

• Are crew members complaining about working 

hours? 

• Is there a significant difference in responses 

between individual crew members about rest time?  

• Does the captain place importance on rest when 

interviewed? 

 

These are only some examples of how an assessor can 

understand whether adequate rest is a risk area for the 

fishery. The assessor will need to use judgement when 

scoring this PISG in SSF. Although crew may not appear to 

have an issue with excessive work hours and limited rest, if 

data collected suggest crew are consistently working in 

excess of the ILO guidelines, this PISG cannot be met, as this 

then still constitutes a risk to the fishers and should be 

flagged in the assessment. As such, training for captains on 

how to manage crew time and informing crew of their rights 

to rest while at sea will be essential tools to minimize risks 

associated with limited rest.  

SRA1.1.6 S5 MEDIUM Overtime is voluntary. Although overtime is not defined for SSF, this PISG will only 

be met if a general sense of working hours is described and 

agreed to by crew members before they depart on a fishing 

trip and subsequently during the fishing trip for ad hoc 

changes. Refer to SRA1.1.2a S6 for more details on 

agreements between captain and hired crew.  
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.1.6 S6 LOW There is an independent, third party oversight mechanism 

for verification of working hours, 

This is N/A for SSF. 

SRA1.1.6 S9 LOW The workplace/farm/fishery has systems in place to 

anticipate peak production needs and seasonal variation to 

ensure that excessive overtime is not required, 

This is N/A for SSF.  

SRA1.1.6 

S10 

LOW The workplace/fishery/farm has paid pre- and post-natal 

maternity/paternity leave with adequate compensation. 

This is N/A for SSF.  

 

Indicator 1.1.7: Access to basic services (1.1.7a and 1.1.7b) 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

1.1.7 Does the fishery/farm 

provide worker 

housing or require 

live-aboard vessel 

time? 

If YES, score 1.1.7a Access 

to basic services for worker 

housing/live-aboard 

vessels 

If NO, score 1.1.7b Access 

to basic services for small-

scale fishing communities 

The risks here differ depending on whether an 

employer is responsible for a worker’s safety 

and wellbeing outside of work.  

For SSF, both 1.1.7a and 1.1.7b may be applicable, just 

1.1.7a or 1.1.7b may be applicable, or neither 1.1.7a nor 

1.1.7b may be applicable.  

 

First, when determining applicability of 1.1.7a, there must be 

a connection to the necessity based on the context of the 

fishery. As a general practice, this indicator is applicable if 

hired crew are onboard and the vessel is out at sea for over 

24 hours or longer consecutively (i.e., without returning to 

shore). 1.1.7a will not be applicable for a self-employed 

fisher operating a single-handed vessel with no crew. 

 

Second, determining applicability of 1.1.7b is largely based 

on the Unit of Assessment. Unless there is one, clearly 

defined community encompassed in the Unit of Assessment, 

1.1.7b will not be applicable.  

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.1.7a 

S2 

MEDIUM Housing and sleeping quarters have adequate fire 

prevention and air ventilation, meet legal requirements, and 

meet reasonable levels of safety, decency, hygiene, and 

comfort, 

This is to be applied as written; however, the assessor must 

hold an objective view of expectations for SSF. While living 

conditions on SSFs may differ greatly, it can be evident when 

conditions are posing a risk to hired crew and not providing 

basic dignity. It is essential to inquire about living conditions 
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

on vessels during key informant interviews with crew. 

Assessors should not impose their own ideas and 

expectations about what is acceptable, as a biased view of 

comfort may not be representative of actual risk to crew. 

 

For example, an assessor may assess sleeping quarters and 

note there are no mattresses. To someone who sleeps on a 

mattress every day, this may be indicative of sub-standard 

living conditions. However, upon interviewing the crew, it may 

be revealed that crew members prefer sleeping without a 

mattress as they can get wet and rot and be a source of bed 

bugs. If living conditions meet crew expectations and needs, 

this PISG should be marked as met, and the circumstances 

clearly detailed in the evidence and findings.  

 

For self-employed fishers that do not hire crew, this PISG is 

N/A. 

SRA1.1.7a 

S3 

MEDIUM When present, fisheries observers are provided adequate 

accommodation appropriate to the size of the monitored 

entity and equivalent to that of the officers of the monitored 

entity 

This is N/A for SSF. 

SRA1.1.7a 

S7 

LOW There are separate sanitary facilities for men and women, or 

sanitary facilities can be locked from the inside, 

For SSF, if SRA1.1.7a S4 is met, this will be met by default. 

SRA1.1.7a 

S8 

LOW There are separate sleeping quarters for men and women, or 

if there is one sleeping space, men and women have 

separate bunks, or share same bunk during different shifts 

In many SSF, women onboard vessels are rare. If women do 

not sleep onboard at any time, this PISG is N/A. If women are 

present, this should be evaluated as written.  

SRA1.1.7a 

S10 

LOW Workers’/fishers’ representatives and management meet 

regularly to discuss vessel or housing improvements, 

In SSF, this can be done at the cooperative level for SSF that 

require overnight trips. If there is no fisher cooperative or 

association in place, the assessor can collect data from 

interviews with the captain and hired crew about if / how 

they discuss living conditions and whether improvements 

have been made as a result of those discussions.  

SRA1.1.7a 

S11 

LOW The workplace/fishery/farm provides childcare. This is N/A for SSF. 
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Indicator 1.1.7b: Access to basic services for small-scale fishing communities 
(No additional guidance) 

 

Indicator 1.1.8: Occupational safety 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

1.1.8 Score for all fisheries 

/ farms 

Occupational health and 

safety 

Work in fisheries, aquaculture, or processing 

all come with risks associated with the day-to-

day activities of fishers/crew/workers. 

Ensuring protections are in place is essential 

to minimize risks to reduce the likelihood of 

injury or fatality.  

Always applicable for SSF, with some interpretation on 

specific PISGs. 

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.1.8 S2 MEDIUM On large vessels1, making long trips, vessels carry a crew list 

and provide a copy to authorized persons ashore at the time 

of vessel departure [long trips defined as 3 days], 

For SSF, an assessor should focus on applicable legal 

requirements for this PISG primarily. Jurisdictions often 

define small, artisanal and large, industrial vessels 

differently, and these classifications tend to have different 

legal requirements. In the absence of legal requirements, 

this should be in place for any vessel at sea continuously for 

3 days or more. If legal requirements differ from the 3-day 

threshold, whichever is stricter will apply (e.g., if the law says 

24 hours, the Unit of Assessment is expected to have crew 

lists for any trip that is 24 hours or greater).  

SRA1.1.8 S3 MEDIUM Workers/fishers/farmers/observers have access to 

communication equipment, or there is a radio on board for 

vessels over 24 meters 

SRA1.1.8 S7 extends this requirement to vessels <24m, 

therefore this PISG will often be N/A for SSF. If there are 

legal requirements, the Unit of Assessment should be abiding 

by the law to score this PISG met.  

SRA1.1.8 S4 MEDIUM Adequate personal protective equipment (PPE) (i.e. 

lifejackets) is provided on board or in the workplace/farm at 

no cost (unless self-employed), 

Captains or vessel owners should be providing hired crew 

with PPE as required by law (covered also in SRA1.1.8 S6).  
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If an assessor finds PPE is not adequate and/or not provided 

to crew free of charge, they should gather data to understand 

if there is a broader accessibility issue. 

 

For self-employed fishers, this should be marked as not met 

if they have not provided themselves with PPE. If they have 

not been able to acquire PPE for themselves, the assessor 

should collect data with the goal of better understanding the 

constraints or barriers leading to the lack of PPE and mark 

this in the report.  

SRA1.1.8 S5 MEDIUM Workers/fishers/farmers and managers are trained in 

health and safety procedures and on proper use of PPE and 

safe operation of any equipment they use (unless self-

employed), 

This PISG is essential for SSF and is often a key gap. Training 

in SSF may look different than in an industrial fishery. Hired 

crew onboard vessels should be trained by the captain prior 

to any fishing trip. This does not need to be offered by a third 

party but should include training on proper use of heavy 

machinery, proper use of PPE, and emergency protocols (e.g., 

man overboard).  

 

This PISG is N/A for self-employed fishers who do not have 

hired crew onboard, however SRA1.1.8 S8 extends this 

requirement to self-employed fishers. 

SRA1.1.8 S7 LOW On small vessels (<24 meters), there is a working radio on 

board, 

At a minimum, SSF fishing vessels should carry emergency 

position-indicating devices, as best practice. As long as they 

have this, this PISG can be marked as met.  

SRA1.1.8 S8 LOW Workers/fishers/farmers and managers are trained in 

health and safety procedures and on proper use of PPE and 

safe operation of any equipment they use, 

This is an extension of SRA1.1.8 S5. In this PISG, the 

assessor will be evaluating whether self-employed fishers on 

single-handed vessels have also received PPE training. If 

there is a fisher cooperative, this can take place at the 

cooperative level.  

 

If there have been no attempts to train self-employed fishers 

in the Unit of Assessment, the assessor should conduct root 

cause analysis to better understand the underlying reasons 

why training is not accessible to fishers (such as cost).   
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SRA1.1.8 S9 LOW Workplace risks and risk areas are identified in relevant 

languages with provisions for illiteracy, and workplace 

accidents are recorded, 

Although this is not common in SSF, this can and should be 

done at the cooperative level where fisher organizations 

exist. On individual vessels, captains or vessel owners should 

have warning signs in dangerous places and/or clear 

instructions for operation of machinery. Recording accidents 

may also be uncommon, in particular when there are no laws 

requiring this, however this practice is to be encouraged at 

the cooperative level.  

 

Where fisher organizations do not exist and there are no 

legal requirements to report incidents, this PISG is N/A for 

self-employed fishers on single-handed vessels without hired 

crew onboard.  

SRA1.1.8 

S10 

LOW Workplace/fishery/farm has a written health and safety 

policy, properly implemented, and workers/fishers/farmers 

are engaged in reviewing and implementing policy, 

Refer to interpretation for SRA1.1.1 S6. 

SRA1.1.8 

S11  

LOW Workplace/fishery/farm has a structure or mechanism in 

place (i.e., occupational health and safety committee), with 

formal channels of communications established, to discuss 

and implement protection of workplace health and safety, 

For SSF, this can be accomplished at the cooperative level. If 

there is no established fisher cooperative, there may be 

community groups that can support fishers and crew on 

these matters. If fishers and crew have access to community 

groups for this purpose, this PISG can be met.  

 

If a fisher cooperative or community groups do not exist, self-

employed fishers that have hired crew onboard should still 

have clear lines of communication regarding health and 

safety issues. The assessor can discern whether 

communication between the captain and crew is effective at 

addressing workplace health and safety issues via interviews 

with captains and crew. The assessor should understand 

whether crew feel comfortable going to their captain with 

health and safety issues and whether changes are made to 

address those issues.  
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Indicator 1.1.9: Medical response 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

1.1.9 Score for all fisheries 

/ farms 

Medical response In the fishing, aquaculture, or processing 

sector, the nature of the work may lead to 

injury. Ensuring that there is due diligence in 

place to respond adequately to potential 

accidents can mean the difference between 

life and death.  

Always applicable for SSF, with some interpretation on 

specific PISGs.  

 

Fishing poses several challenges with respect to medical 

response, as vessels are often far away from a medical 

center. Therefore, it is important the Unit of Assessment is 

adequately prepared to handle an appropriate medical 

response. 

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.1.9 S2 MEDIUM Adequate medical supplies are available (i.e. there is a first 

aid kit), 

The term “adequate” in this PISG was intentionally used to 

account for variations between SSF and industrial fishing 

vessels. Small-scale vessels, whether there are hired crew 

onboard or not, should be equipped with medical supplies. 

An assessor should look for a first aid kit and/or other 

medical supplies that are suited to handle foreseeable 

accidents. They may ask captains and hired crew what kinds 

of injuries are most common, or what the key risks are, and 

make a judgement about whether the first aid kit appears 

well suited to address those issues.  

SRA1.1.9 S3 MEDIUM In factories, farms, or large vessels, there is a trained first 

aid responder, 

This is N/A for SSF where self-employed fishers do not have 

hired crew, however is highly recommended at the 

cooperative level where a fisher organization exists. Best 

practice via a third-party certification process. In some SSFs, 

first aid training is required of the captain by law. Refer to 

SRA1.1.8 S6. 

SRA1.1.9 S4 MEDIUM On large vessels, making long trips, fishers have a valid 

medical certificate attesting to their fitness to work [long 

trips defined as 3 days], 

This is N/A for SSF.  



www.elevatelimited.com 

SRAsupport@elevatelimited.com 

 

SRA SSF Interpretation                                                                                                                                                                                                    Page 26 of 37 

  

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.1.9 S5 MEDIUM Workers are provided with medical care for workplace 

injuries and are repatriated if necessary at employer’s 

expense. 

This is N/A for SSF, however this may be considered best 

practice for fishing cooperatives and should be marked in the 

report if there is a mechanism at the cooperative level.  

SRA1.1.9 S6 LOW Injuries sustained in the course of work are subject to 

worker’s compensation, lost time pay, and payment of 

medical expenses, if not by law, then by employer, 

Legal requirements for this requirement in SSF are not 

common, nor is there a specific employer that would be 

responsible. As best practice, a fisher cooperative may create 

a fund to support members should they become injured and 

unable to work. This PISG can be marked as met if occurring 

at the cooperative level or a legal system is in place, 

otherwise this is N/A for SSF.  

SRA1.1.9 S7 LOW Workers/fishers/farmers are trained in emergency response 

and first aid. 

This PISG is always required for SSF. SRA1.1.9 S3 requires a 

single person on each vessel to be formally trained in first 

aid. This PISG is specific to day-to-day emergency response 

and first aid minimum expectations.  

 

For self-employed fishers on single-handed vessels without 

hired crew onboard, this may be done at the cooperative 

level where a fisher organization exists.  

 

 

Component 1.2: Rights and access to resources are respected and fairly allocated and respectful of collective and 

indigenous rights 

Indicator 1.2.1: Customary resource use rights 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

1.2.1 Does the fishery/farm 

operate within or 

adjacent to a 

customary use area? 

If YES, score 1.2.1 

Customary resource use 

rights 

If NO, not applicable 

It is essential that fishery operations are not 

limiting access or unfairly competing for 

resources that are claimed by customary 

users, either legally or otherwise. Engaging 

customary users regarding resource use is key 

to protect communities and users from unfair 

competition for resources essential to their 

culture and livelihoods. 

Applicable in all cases for SSF.  
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(No additional guidance) 

 

Indicator 1.2.2: Corporate responsibility and transparency 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

1.2.2 Does the fishery/farm 

constitute a single 

taxable enterprise or 

business? 

If YES, score 1.2.2 

Corporate responsibility 

and transparency 

A company that is committed and transparent 

about social responsibility, and who holds 

themselves to a higher standard, is in a better 

position to enable social responsibility 

throughout their operations.  

In SSF, a fisher cooperative will often be established as a 

legal entity and will be a taxable enterprise. There may also 

be micro-enterprises or other organizations that are decision-

makers within the fishery that are considered taxable 

enterprises, in which case this will be applicable as well.  

 

This indicator will not be applicable for a SSF where each 

vessel is operated by a self-employed fisher and a fisher 

organization does not exist.  

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA1.2.2 S4 MEDIUM The fishery/farm has a human rights policy in place 

(appropriate to their size and circumstances to meet their 

responsibility to respect human rights), and can 

demonstrate evidentiary compliance with their policy. 

For some SSF, there may be a commitment at the level of the 

cooperative (through by-laws, for example), or even national 

commitments. Either of these can be used as evidence of 

alignment with this PISG as long as there is evidence this 

policy is being followed.  

SRA1.2.2 S8 LOW Farm or fishery has published social responsibility and 

environmental policies 

For SSF, this PISG can be met if community members have 

access to information about social and environmental 

responsibility within the fishery.  

 

 

Principle 2: Ensure equality and equitable opportunity to benefit 

Component 2.1: Recognition, voice, and respectful engagement for all groups, irrespective of gender, ethnicity, culture, 

political, or socioeconomic status 

Indicator 2.1.1: Grievance reporting and access to remedy 
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Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

2.1.1 Score for all fisheries 

/ farms 

Grievance reporting and 

access to remedy 

Social risks can only be understood when you 

are aware of the issues that fishers / farmers / 

workers are facing in the workplace. The only 

way to know this is to create an environment 

of trust, whereby workers feel comfortable 

coming forward with issues and trust that their 

voices will be heard. The better these channels 

of communication, the lower the risk of social 

issues going unnoticed.   

Always applicable for SSF, with some interpretation on 

specific PISGs. 

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA2.1.1 S2 MEDIUM Workers/fishers/farmers that pertain to a business have 

knowledge of and access to effective, fair, and confidential 

grievance mechanisms, or if workers/fisher/farmers are part 

of a cooperative, association, or customary group, they have 

knowledge and access to effective and fair grievance 

mechanisms (according to established protocols and by-laws 

of transparency, democracy, and equal representation) 

appropriate for and commensurate with size and scale of 

fishery/farm, 

This PISG specifies that grievance channels should be 

accessible to those that “pertain to a business”. In SSFs, this 

does not appear to apply as written, however assessors 

should not interpret this to mean it is not applicable for SSF.  

 

The PISG specifies the grievance mechanism should be 

“commensurate with size and scale of the fishery”. In SSFs, 

self-employed fishers, hired crew, and fisher cooperative 

members will all require a channel to raise and address 

issues at some point, whether related to inter-personal 

issues, vessel management, and/or cooperative decision-

making. Having a grievance channel to address issues is key 

to applying a fisher-driven approach to social responsibility in 

supply chains. 

 

In SSF, a formal, written, well-documented grievance 

mechanism may not exist, however it is considered best 

practice within a fisher cooperative. Assessors should try to 

understand how and where individuals within the Unit of 

Assessment can raise issues and whether the mechanism 

being used is successful. It is recommended that assessors 
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

consider informal systems that appear to be functioning as 

meeting the intent of the PISG. 

 

One recommended approach for determining if the grievance 

mechanism is suited for the fishery is to consider other SRA 

indicators. If an assessor finds few issues related to fishers’ 

and crew’s individual rights (covered in Principle 1) and data 

show fishers and hired crew are well informed of their rights, 

a more informal system may be meeting the intended 

outcome.  

SRA2.1.1 S5 LOW The grievance procedure includes special consideration for 

vulnerable populations (e.g. migrant workers, women, ethnic 

minorities), 

If all individuals included in the scope of the Unit of 

Assessment are comprised of the same demographic group, 

the assessor can mark this as N/A.  

SRA2.1.1 S6 LOW Workers/fishers/farmers have access to third party 

independent organizations or local/customary governance 

body that can address grievances and ensure effective 

representation. 

This indicator is key for SSF. If this indicator is met, by default 

SRA2.1.1 S2 will be met. 

 

Indicator 2.1.2: Stakeholder participation and collaborative management 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

2.1.2 Score for all fisheries 

/ farms 

Stakeholder participation 

and collaborative 

management 

There are two main pieces to this indicator: 1) 

internal stakeholder participation within the 

Unit of Assessment, and; 2) stakeholder 

participation in broader management of a 

resource (e.g., community / government) 

between the Unit of Assessment and 

stakeholders outside of the Unit of 

Assessment.  

This indicator will always be applicable in SSF. For SSF, 1) 

will always be applicable when there is a fisher cooperative 

and refers to cooperative decision-making, and 2) will always 

be applicable.  

 

For 2) the Unit of Assessment typically does not have 

complete influence over these conditions, and is subject to 

regional, national, or even international decision-making 

about the fishery. The role of this assessment is to evaluate 

the conditions within which the Unit of Assessment is 

operating. The assessor should focus on collecting 

secondary research about co-management programs 

pertaining to the fishery and research any history of conflicts 
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Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

between small-scale fishers and government entities 

regarding management decisions.  

 

If both 1) and 2) apply to the fishery, then any PISG in this 

indicator that is not meeting both can be marked as not met. 

The assessor should specify whether there was an issue with 

cooperative management or broader co-management with 

external stakeholders.   

 

(No additional guidance) 

Component 2.2: Equitable opportunities to benefit are ensured to all, through the entire supply chain 

Indicator 2.2.1: Equitable opportunity to benefit 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

2.2.1 Does the fishery/farm 

employ women or 

other marginalized 

groups (i.e., migrants, 

ethnic, or religious 

minorities)? 

If YES, score 2.2.1 

Equitable opportunity to 

benefit 

If NO, not applicable 

This indicator is similar to 2.2.2, but is related 

to the industry in general, rather than internal 

to a company. The intent of this indicator is to 

better understand access issues of any 

minority groups to benefit from the economic 

opportunity created by the industry. Minority 

groups having access to resources can be 

beneficial for livelihood security and can 

create a multiplying effect within the 

community.  

This is always applicable for SSF and will often pertain to 

issues such as access to permits, access to vessels or gear, 

etc. This may also include exogenous factors that are outside 

the sphere of influence of the Unit of Assessment, such as 

quota allocation that has deliberately excluded a key group 

(e.g., commercial fishing permission for indigenous groups).  

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA2.2.1 S2 MEDIUM There is equal access to or opportunity to benefit from the 

fishery/farm regardless of gender, ethnicity, religion, sexual 

orientation, class, migrant status, political affiliation, etc., 

2.2.1 relates to access to the industry broadly, whereas 

2.2.2 is about discrimination within the Unit of Assessment. 

In the context of SSF, this can be in relation to access to 

licenses, quota, gear or other essentials, among others. This 

could also pertain to restrictive laws that disproportionately 

affect a key stakeholder group of the region, but is not 

limited to legal restrictions.  
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Indicator 2.2.2: Discrimination 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

2.2.2 Score for all fisheries 

/ farms 

Discrimination The intent of this indicator is that individuals 

that are participating within the Unit of 

Assessment are not facing any form of 

discrimination based on race, color, gender, 

religion, political opinion, immigration status, 

national extraction, disability, family 

responsibilities, sexual orientation, HIV/AIDS 

status, trade union membership, trade union 

activities, or social origin, which has the effect 

of nullifying or impairing equality of opportunity 

or treatment in employment or occupation.  

 

In comparison to 2.2.1, this relates to those 

who are already participating in the industry, 

rather than access to the industry.  

In SSF, this will be applicable related to fisher cooperative 

function where a fisher organization exists. If there are hired 

crew, this is applicable for crew on the vessel of a self-

employed fisher.  

 

For a SSF comprised of self-employed fishers operating 

single-handed vessels without hired crew who are not part of 

a cooperative, this indicator is N/A. 

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA2.2.2 S2 MEDIUM Workers/fishers/farmers receive equal pay for work of equal 

value, 

This is applicable to payment share as well. It is acceptable 

for payment share allocation to differ between hired crew 

members who have different roles and/or more experience 

or seniority, however crew undertaking the same role with 

the same level of seniority should be earning the same 

payment.  

SRA2.2.2 S3 MEDIUM There is no discrimination in recruitment promotion, access 

to training, access to permits, remuneration, allocation of 

work, termination of employment, retirement, ability to join 

unions or cooperatives, or other activities. 

In SSF, this may look very different from an employee-

employer situation. For hired crew on vessels, this may 

pertain to allocation of job roles, selection of crew members 

for fishing trips, or payment share allocation (e.g., captains 

may offer migrant crew a smaller share of the catch). This 

may also be applicable for fisher cooperative functions if a 

fisher organization exists.  

SRA2.2.2 S4 MEDIUM There is no discrimination in access to benefits e.g. health 

care, savings accounts, insurance, etc., 

In SSF, this is only applicable if benefits are offered to hired 

crew members or fisher cooperative members. While this is 
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

not always required legally for SSF, if there are benefits 

offered within the Unit of Assessment, they should be 

accessible to all those within the Unit of Assessment equally 

(e.g., a group fund to provide compensation for cooperative 

members who are injured an unable to work).  

 

This PISG will be N/A if no such benefits exist and legislation 

does not require it.  

SRA2.2.2 S6 LOW There is a comprehensive and proactive anti-discrimination 

policy for the fishery or farm. The policy is implemented 

through procedures and practices, posted in all languages 

and visible to all workers, 

Refer to interpretation for SRA1.1.1 S6. 

 

Not applicable for a Unit of Assessment comprising self-

employed fishers operating single-handed vessels without 

hired crew that are not part of a cooperative. SRA2.2.2 S7 LOW Managers and workers/fishers/farmers are aware of and 

trained on the antidiscrimination policy. 

 

Principle 3: Improve food, nutrition, and livelihood security 

Component 3.1: Nutritional and sustenance needs of resource-dependent communities are maintained or improved 

Indicator 3.1.1: Food and nutrition security (3.1.1a and 3.1.1b) 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

3.1.1a Does the fishery/farm 

operate adjacent to or 

offshore of a marine / 

coastal resource-

dependent 

community(ies) 

(within the country’s 

EEZ) and is industrial 

to medium-scale? 

If YES, score 3.1.1a Food 

and nutrition security 

impacts of industrial 

fisheries 

If NO, answer applicability 

question for 3.1.1b 

3.1.1a and 3.1.1b are conceptually opposites 

of one another. These indicators are seeking 

to understand food security. The risks involved 

are 1) the Unit of Assessment is creating food 

insecurity via competing for local resources, or 

2) whether food insecurity is affecting those 

participating in the Unit of Assessment due to 

reliance on local resources.  

Both 3.1.1a and 3.1.1b may be applicable if the SSF is 

operating adjacent to or offshore a marine resource-

dependent community for commercial purposes and also 

pertains to that community. Often fisheries will have both an 

industrial and small-scale / artisanal sector that fish 

commercially. Some SSFs may find it more lucrative to export 

their product rather than sell locally, therefore reducing 

access of the resource within the community.   

3.1.1b Does the fishery/farm 

pertain to a marine / 

coastal resource-

If YES, score 3.1.1b Food 

and nutrition security for 
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Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

dependent 

community(ies)? 

small-scale fishing 

communities 

If NO, not applicable 

 

Indicator 3.1.1a: Food and nutrition security impacts of industrial fisheries 

Indicator 3.1.1b: Food and nutrition security impacts of industrial fisheries 
(No additional guidance) 

 

Indicator 3.1.2: Healthcare 

Indicator 3.1.3: Education 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

3.1.2 Does the fishery/farm 

pertain to a marine / 

coastal resource-

dependent 

community(ies)? 

If YES, score 3.1.2 

Healthcare 

If NO, not applicable 

Healthcare and education are primarily related 

to the wellbeing of individuals that are part of 

a community, but at the national level, can 

also be an indication of development and 

livelihood security more broadly.  

If the fishers and/or hired crew pertain to a marine resource-

dependent community adjacent to the fishery, this indicator 

will be applicable, however, if there is not a clearly defined 

community of reference, the intent is not to collect data 

across an entire country, primarily via desk research. 

 

Applicability is therefore dependent on how the Unit of 

Assessment is defined. If the Unit of Assessment is 

comprised of a single community, this indicator should be 

scored. In cases where the SSF is comprised of multiple 

communities and/or spans a large geography and therefore 

primary data collection is not feasible, secondary data 

collection via desk research may be used to score this PISG. 

3.1.3 If YES, score 3.1.3 

Education 

If NO, not applicable 

 

(No additional guidance) 

 

Component 3.2: Livelihood opportunities are secured or improved, including fair access to markets and capabilities to 

maintain income generation 

Indicator 3.2.1: Benefits to and within community 
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Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

3.2.1 Does the fishery/farm 

pertain to a marine / 

coastal resource-

dependent 

community(ies)? 

If YES, score 3.2.1 Benefits 

to and within community 

If NO, not applicable 

In communities where seafood production is a 

key economic driver, it can become a source 

of livelihood security for that community. It is 

possible that when regions are identified as 

key production areas, larger companies can 

come in and scale up production, bringing in 

migrant labor, and acquiring all the licenses / 

permits for operation, which can compromise 

livelihood security in those communities. 

If the fishers and/or hired crew pertain to a marine resource-

dependent community adjacent to the fishery, this indicator 

will be applicable, however, if there is not a clearly defined 

community of reference, the intent is not to collect data 

across an entire country, primarily via desk research. 

 

Applicability is therefore dependent on how the Unit of 

Assessment is defined. If the Unit of Assessment is 

comprised of a single community, this indicator should be 

scored. In cases where the SSF is comprised of multiple 

communities and/or spans a large geography and therefore 

primary data collection is not feasible, secondary data 

collection via desk research may be used to score this PISG. 

 

PISG Interpretation: 

(No additional guidance) 

 

Indicator 3.2.2: Economic value retention 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

3.2.2 Is the fishery/farm 

operating for 

subsistence purposes 

only? 

If NO, score 3.2.2 Economic 

value retention 

This indicator is related to business 

operations, using the ratio of gross value 

added to turnover to understand if there are 

risks to livelihood security. 

This will nearly always be applicable for any fishery unless 

the Unit of Assessment entirely comprises fishers providing 

for their community and not for commercial purposes. It is of 

particular importance for SSF and should be assessed.  

 

Indicator 3.2.3: Long-term profitability and future workforce 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

3.2.3 Is the fishery/farm 

operating for 

subsistence purposes 

only? 

If NO, score 3.2.3 Long-

term profitability and future 

workforce 

This indicator is related to business 

operations, using the profit margin to 

understand if there are risks to livelihood 

security. An inconsistent or diminishing profit 

margin can mark a risk to livelihood security. 

This will nearly always be applicable for any fishery unless 

the Unit of Assessment entirely comprises fishers providing 

for their community and not for commercial purposes. It is of 

particular importance for SSF and should be assessed. 
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PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA3.2.3 S2 MEDIUM Long-term average operating profit margin is between 11%-

18%, 

For SSF, this can be done at the cooperative level if a fisher 

organization exists. If a fisher cooperative does not exist, this 

can be an average of captains interviewed. Individuals may 

not understand the terminology “profit margin”; the assessor 

should ask questions concerning what they earn per trip, 

costs per trip, and how much they take home.  

 

If there are hired crew onboard, this profit margin only 

applies to the captain. Crew payments are to be considered a 

cost for the captain. The focus here is the livelihood security 

of the self-employed fisher operating the vessel. 

 

Indicator 3.2.4: Economic flexibility and autonomy 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

3.2.4 Do fishers/farmers or 

their organization (i.e., 

cooperative, 

association, etc.) sell 

their own product? 

If YES, score 3.2.4 

Economic flexibility and 

autonomy 

This indicator is specifically targeted at 

understanding the risk of livelihood security of 

a fisher or farmer selling their own product 

(individual operators that are self-employed). 

This indicator specifically seeks to collect data 

to better understand the dynamics between 

fishers or farmers and their buyers as 

transparency and negotiation are essential 

piece to protect fishers and farmers from 

potential abusive buying practices.  

In many SSF, this indicator will be true. This is applicable 

even if a fisher cooperative sells aggregated product on 

behalf of its members. Many PISGs in this indicator require 

both the buyer and fisher to participate, so to the extent 

possible, involving buyers and intermediaries such as local 

middlemen in the SRA process is recommended.  

 

PISG Interpretation: 

PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

SRA3.2.4 S2 MEDIUM If applicable, interest rates charged to fishers/farmers are 

transparent and agreed upon in advance with 

fishers/farmers, 

Interest rates here should be based on national levels, but 

may also include informal interest rates, such as catch value 

deductions. Interest rates may be more common when a 

fisher is paying off a loan to a vessel owner or to the bank for 

the purchase of a vessel, however for day-to-day expenses, 
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PISG # Risk PISG Language SSF Interpretation & Data Collection Guidance 

this may be in the form of catch value deductions, and in 

either case, this must be transparent and agreed to by the 

fisher.  

SRA3.2.4 S3 MEDIUM There is more than one local fish buyer, and harvesters are 

free to sell to whomever they wish without retribution, 

In remote SSF, access to more than one buyer may not exist, 

which may force fishers to be price takers, which can create 

risk for SSFs. However, this can be marked as met for SSF at 

the discretion of the assessor if the terms outlined in 

indicator 3.2.4 are met.  

SRA3.2.4 S5 MEDIUM Fishers/farmers know the quality expected of the product, 

how the price is calculated, and when they will be paid via 

verbal contract with buyers. 

For SSF where self-employed fishers have hired crew 

onboard, this transparency should be extended to crew 

members as well. The assessor should verify via interviews if 

crew, in addition to the captain, are aware of these terms. 

This should also be verified in conjunction with SRA1.1.2a 

S6. 

SRA3.2.4 S9 LOW When applicable, buyers support fishers/farmers through 

sharing costs of certification and training, 

A SSF may be part of a Fishery Improvement Project (FIP), 

which serves as a pathway towards certification. This PISG 

can extend to FIPs. 

 

The SRA notes several areas that should be the focus of 

trainings for fishers, and this PISG references support from 

buyers to deliver these trainings. Should the results of the 

SRA indicate major training gaps, it is recommended to 

evaluate ways in which buyers can support fishers in these 

trainings, in particular those that will keep them safe.  

 

Indicator 3.2.5: Livelihood security 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

3.2.5 Is the fishery/farm 

contributing to local 

livelihood security? 

If YES, score 3.2.5 

Livelihood security 

Seafood production can be a major driver of 

the local economy for communities, which 

inherently links the livelihood of community 

members participating to the seafood industry, 

whether via direct primary production, 

This will almost always be applicable for SSF. Data for this 

indicator can be collected via speaking to fishers and hired 

crew directly or via use of secondary data collection. The 

intent is to understand whether fisher livelihoods are secure.   
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Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

processing, or other functions within the 

supply chain.  

 

(No additional guidance) 

 

Indicator 3.2.5: Fuel resource efficiency 

 

Applicability: 

Ind. # Scoring Guidance Applicable Indicator Intent Interpretation for SSF 

3.2.6 Is the fishery/farm 

operating for 

subsistence purposes 

only? 

If YES, score 3.2.6 Fuel 

resource efficiency 

Fuel resource use can be a main indicator of 

the health of a fishery and whether it is 

financially sound. If fishers have to stay out 

longer to bring home a consistent supply of 

fish, this can be an indication that the SSF is 

being hindered, either by competition with 

industrial fleets, a depleting fish stock, or 

other potential factors (e.g., climate change, 

legislation, etc.). This poses a risk to livelihood 

security for those participating in the fishery.  

This will be applicable to almost all SSF, unless they are 

solely fishing for subsistence purposes (i.e., product that is 

not for commercial purposes, whether local or export 

market).  

 

This can be determined at the level of the cooperative if a 

fisher organization exists in the Unit of Assessment, or as an 

average across sampled vessels.  

 

Many SSF or artisanal fisheries do not operate vessels of any 

kind and are shore-based. For those fisheries, this indicator 

is N/A. 

 

(No additional guidance) 

 

 

 

 


